Position Title: Jordan’s Principle Crisis Worker
Location: Anishinaabeg of Naongashiing First Nation
Position Type: Full-time
Salary: To commensurate with qualifications and experience. $65,000.00 + pension and benefits
Reports to: Jordan’s Principle Service Coordinator
Job Summary: 
As a Crisis Worker, you will play a crucial role in addressing the immediate needs of individuals experiencing a crisis and working to support their recovery and resilience. The Jordan’s Principle Crisis Worker specializes in providing counseling and support services to individuals in Anishinaabeg of Naongashiing First Nation under emotional distress. They conduct interventions as needed and help the children and youth cope with traumatic experiences, acute crises, and distressing issues.
Key Responsibilities: 
· Respond to crisis telephone calls regarding children and youth of Anishinaabeg of Naongashiing First Nation;
· Perform a risk assessment to determine the client’s level of risk or harm to themselves or others;
· Complete initial assessments of client’s emotional state and/or mental health;
· Conduct a crisis assessment and planning of treatment plan with clients;
· Develop and implement a crisis action plan to resolve the child/youth’s crises and determine the client’s need for follow-up;
· Refer client to the correct mental health professional or healthcare professional, ie, Jordan’s Principle Mental Health Worker, other in-community and outside community mental health partners/stakeholders;
· Advocate on behalf of the child/youth and those within their network of support;
· Document and maintain client records;
· Liaise with and maintain interpersonal relationships with police, hospital staff and other community professionals, including, but not limited to, the Anishinaabeg of Naongashiing Health and Community Care Program staff and outside partners/stakeholders;
· Connect children and youth to culturally relevant supports and resrouces;
· Stay current on relevant legislation and best practices, as well as current research, policies and procedures;
· Participate in ongoing professional development and mandatory training, as well as staff meetings with the Anishinaabeg of Naongashiing staff and Jordan’s Principle team;
· Be time flexible and available to work late, or on weekends
Qualifications:
· Successful completion of a Post-Secondary Education Program (Diploma or Degree) related to the position, ie., Social Services/Work, Health Science, or Human Services;
· Minimum of two (2) to five (5) years experience in the delivery of community supports to clients (with children and youth in First Nations communities), especially within the community mental health services and/or crisis intervention fields;
· Knowledge of assessment tools and harm reduction tools;
· Knowledge of surrounding community resources;
· Strong interpersonal and communications skills (written and oral) and an ability to establish and maintain rapport effectively with clients and partners;
· Cultural competency an asset; Knowledge of First Nations culture, history, community-based services, geographic realities, and social conditions within First Nations communities,
· Valid Class G Driver’s License and must be willing to provide a drivers abstract and vulnerable sector criminal reference check;
· Ability to think critically and without judgement, as well as, empathy and compassion for children and youth in distress;
· ASIST, Non-Violent Crisis Intervention, and First Aid/CPR training is a definite asset;
· Training in trauma-informed care and de-escalation techniques a definite asset;
· Must be able to work independently and as a team member; 
· Demonstrates the knowledge and understanding of sound ethics

Please submit your application to the Human Resources, Anishinaabeg of Naongashiing. Include a cover letter, resume, and (3) three reference letters. Applications are accepted by email to davepaul@naonashiing.ca, fax or in person. Fax number is 807-488-5756/5942.

